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PURPOSE

The Corporation of the Town of Fort Frances (“The Town”) is vitally interested in the health
and safety of our employees and protecting them from occupational injury and illness is a
major continuing objective. The Town will make every effort to provide a safe, healthy work
environment as indicated by acceptable industry practices and compliance with legislative
requirements. All supervisors and workers must be dedicated to the continuing objective of
reducing the risk of injury in the workplace.

The Town, as an employer, is ultimately responsible for worker health and safety and will
strive to control any workplace hazards which may result in fires, security losses, damage to
property, and occupational injuries and illness. Accidental loss can be controlled through
sound management practices in combination with active employee participation and
engagement.

Supervisors will be held accountable for the health and safety of workers under their
supervision. Supervisors are responsible for ensuring that machinery and equipment are safe,
and that workers work in compliance with established safe work practices and procedures.
Employees must receive adequate training in their job-specific tasks to protect their health
and safety.

Every worker must protect his or her own health and safety by working in compliance with
the law and with safe work practices and procedures established by the Town.

It is in the best interest of all parties to consider health and safety in the workplace. Our
commitment to occupational health and safety is an integral part of what we do at every level
of the organization, from the Mayor and Council to every employee of the Town.




